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SUBJECT: COVID-19 VACCINATION POLICY

PURPOSE

To safeguard the health of University of Arkansas for Medical Sciences (“UAMS”) employees 
and their families, non-employees, students, patients, visitors and the community at large from 
infectious diseases, such as COVID-19, that may be reduced by vaccinations.

SCOPE

All UAMS Health Care Personnel (“HCP”) and Special Program Participants. 

DEFINITIONS

Booster means a dose of vaccine administered when the initial sufficient immune response to the 
primary vaccination series is likely to have waned over time.

Fully Vaccinated means being two weeks or more from completion of the primary vaccination 
series for COVID-19.

Health Care Personnel means all UAMS clinical and non-clinical employees and non-employees, 
paid or unpaid, including volunteers, students, trainees, and contractual staff not employed by 
UAMS. 

Special Program Participants mean individuals participating in official UAMS special programs, 
such as summer camps. 

Temporarily Delayed Vaccination means a vaccination that must be temporarily postponed, as 
recommended by CDC, due to clinical precautions and considerations, including, but not limited 
to, individuals with acute illness secondary to COVID-19, or individuals who received monoclonal 
antibodies or convalescent plasma for COVID-19 treatment in the last 90 days. 
https://www.cdc.gov/vaccines/covid-19/downloads/summary-interim-clinical-considerations.pdf 

POLICY

In accordance with the UAMS duty to provide and maintain a workplace that is free of known 
hazards, UAMS will comply with all applicable laws and guidance from the Centers for Disease 
Control and Prevention (“CDC”), the Centers for Medicare and Medicaid Services, and local 
health authorities regarding vaccinations.  As such, all UAMS HCP and Special Program 
Participants will be vaccinated for COVID-19 in compliance with the CMS Interim Final Rule.

https://www.cdc.gov/vaccines/covid-19/downloads/summary-interim-clinical-considerations.pdf
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PROCEDURES

All UAMS HCP and Special Program Participants are required to be Fully Vaccinated for the 
COVID-19 virus as set forth in this policy by March 15, 2022, unless they have an approved 
medical or religious exemption or an approved Temporary Delayed Vaccination in compliance 
with CDC guidelines. 

If this policy applies to you, and you are not Fully Vaccinated against COVID-19, you must do 
ONE of the following:

1. Get the first dose of the Pfizer-BioNTech COVID-19 vaccine no later than February 
14, 2022, and get the second dose no later than March 15, 2022; OR

2. Get the first dose of the Moderna COVID-19 vaccine no later than February 14, 2022, 
and get the second dose no later than March 15, 2022; OR

3. Get one dose of the Johnson & Johnson COVID-19 vaccine no later than February 
14, 2022; OR

4. Apply for a medical or religious exemption from vaccination, in writing, using the 
process outlined below, no later than February 14, 2022.

If you do not take one of these actions by February 14, 2022, you will be subject to discipline 
including possible termination.

You must provide written proof of your vaccination if you do not apply for an exemption.

If you wish to apply for a medical or religious exemption from vaccination, you must complete 
the appropriate form and submit it to Student and Employee Health Services (SEHS) no later than 
February 14, 2022. You may receive a religious exemption if you have a sincerely held religious 
observance, practice, or belief against COVID-19 vaccination. You may receive a medical 
exemption if you present documentation from your medical provider as described in this policy.

SEHS will maintain records of compliance and provide notification to the UAMS Office of 
Human Resources (“OHR”) and the colleges as set forth in this policy.  Supervisors are required 
to allow “released, paid time” from work for any HCP to fulfill this requirement.  It is the 
responsibility of the department head to notify HCP that they are required to adhere to this 
policy.

UAMS will provide free vaccinations for all active HCP. For offsite vaccinations, HCP are 
required to work with their managers to schedule appropriate time to comply with this policy.

Before the stated deadline to be vaccinated has expired, HCP will be required to provide proof of 
vaccination, an approved exemption from the requirement, or a pending request for an exemption. 
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HCP should also obtain any recommended Booster doses of the vaccine, as recommended by the 
CDC or local health authorities, and in accordance with the recommended timing of such doses.

HCP who are 100% telehealth or remote and will not come onto campus for work or school related 
projects or events are exempt from these requirements.

**For New HCP after February 14, 2022:

1. All applicants for hire as an HCP will be asked to identify their COVID vaccination 
status. Students will be asked to identify their COVID vaccination status prior to 
enrollment.

2. Any offer to hire or enroll an individual as an HCP after February 14, 2022, will be 
contingent on the individual’s compliance with this policy.

3. Any new HCP after February 14, 2022, must provide one of the following:
a. Acceptable proof that the individual received either (1) the first dose of a 

Multi-Dose Vaccine or (2) the only dose of a Single-Dose Vaccine. If the 
individual received a Multi-Dose Vaccine, the second dose must be 
received within thirty (30) days of hire or enrollment; or

b.  Acceptable proof that the individual submitted a request for Medical 
Exemption or Religious Exemption to SEHS upon hire. The submission to 
SEHS must be made within thirty (30) days of hire or enrollment. 

4. Any new HCP after March 15, 2022, must provide one of the following:
a. Acceptable proof that the individual received either (1) both doses of a 

Multi-Dose Vaccine or (2) the only dose of a Single-Dose Vaccine; or
b. Acceptable proof that the individual submitted a request for Medical 

Exemption or Religious Exemption to SEHS upon hire. The submission to 
SEHS must be made within thirty (30) days of hire or enrollment.

5. Acceptable forms of proof include (1) a vaccination record card (or a legible photo of 
the card), (2) documentation of vaccination from a health care provider or electronic 
health record, (3) a state immunization information system record, or (3) a copy of the 
Medical Exemption or Religious Exemption form submitted to SEHS.

Reasonable Accommodation

HCP in need of an exemption from this policy due to a medical reason, or because of a sincerely 
held religious belief, must submit a completed Request for Accommodation form located on the 
SEHS website to begin the interactive process as soon as possible after vaccination deadlines have 
been announced. Accommodations will be granted where they do not cause undue hardship or 
pose a direct threat to the health and safety of others.  
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Individuals receiving an approved exemption from vaccination will be tested according to the 
current CDC recommendations for testing unvaccinated persons to ensure the continued safety of 
our employees, non-employees, students, patients, visitors, and community at large.

Medical Exemption

1. A medical exemption from any mandated vaccination is allowed for recognized 
contraindications only. 

2. The HCP must present the medical exemption form and documentation from a 
licensed medical practitioner.  The medical exemption form is located on the SEHS 
website. 

a. An HCP who presents documentation from a licensed medical practitioner of 
having received passive antibody therapy as treatment for COVID-19 is 
exempt from Vaccine Compliance for ninety (90) days after the last 
administration of the passive antibody therapy.

b. An HCP with COVID-19, with or without symptoms, and who presents 
documentation from a licensed medical practitioner of a positive PCR 
diagnostic test, is exempt from Vaccine Compliance until the HCP has met the 
most current CDC criteria for discontinuing isolation. This exemption also 
applies to an HCP with COVID-19 who has received the first dose of a Multi-
Dose Vaccine but not the second dose.

Religious Exemption

1. An HCP is exempt from COVID-19 vaccination if receiving any COVID-19 vaccine would 
violate the HCP’s sincerely held religious beliefs, observances, or practices. The religious 
belief, observance, or practice identified by the HCP shall be assumed to be of a religious 
nature and sincere. 

2. An HCP who wants to request a religious exemption from vaccination must complete the 
religious exemption form located on the SEHS website. 

Review Process

SEHS will review the exemption requests received from HCP. If the request is denied, the 
requesting HCP may initiate an appeal by submitting a written appeal request within five (5) 
business days of the determination.

Appeal Process 

Employees who wish to appeal their accommodation determination must submit a written 
statement to the Sr. Director of Employee Relations in the Office of Human Resources located at 
4301 W. Markham, Slot # 564, Little Rock, Arkansas, 72205, (501) 686–7000, specifying the 
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reason the HCP is appealing the determination. This written statement must be received within 
five (5) working days following the determination made by SEHS. 

Students who wish to appeal may contact the Title IX/ADA Coordinator, Academic Affairs 
Administration Office at (501) 526-5641.

Should the appeal require additional review, it will be sent to the Vice Chancellor of Human 
Resources and Chief Executive Officer for UAMS Health, then if necessary, the Chancellor.  The 
Chancellor may decide to accept the recommendation, amend it, reverse it, or refer the appeal 
back to the appropriate department for further deliberations and reconsideration. 

Records

All medical records, including vaccination records, will be maintained by SEHS in the Student 
and Employee Health database.  A copy of the record may be requested by HCP by contacting the 
SEHS office.  These records are not considered a part of the personnel file.  However, notice 
of non-compliance with this policy provided by SEHS will be maintained by HR.

Compliance

1. If an HCP has not completed or provided their proof of vaccination by the deadline 
required by this policy, does not have an approved exemption on file, or must have a 
Temporarily Delayed Vaccination in accordance with CDC vaccine guidelines, campus 
leadership and HR will be notified by SEHS and the HCP will not be allowed to 
continue work.

2. Adherence to this policy is a condition for employment at UAMS for new and 
continuing HCP.

3. HCP refusal to comply with the vaccination policy will be subject to disciplinary 
measures up to and including termination.

4. HCP who have an approved exemption or pending exemption request will be required 
to wear protective masks/PPE and will be tested according to the current CDC 
recommendations for testing unvaccinated persons.

Notification

1. SEHS will send Reports to campus leadership and HR listing non-compliant HCP.

2. It is the supervisor’s or manager’s responsibility to notify the HCP of a report of 
non-compliance, and work with HR on next steps in the disciplinary process.

Legal Authority

On January 14, 2022, CMS provided guidance for the Interim Final Rule (IFR) - Medicare and 
Medicaid Programs; Omnibus COVID-19 Health Care Staff Vaccination.  The Final Rule 
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requires all Medicaid-Certified Providers and Suppliers that are regulated under Conditions of 
Participation to ensure that all applicable staff are vaccinated for COVID-19. Every UAMS 
Facility is a Medicaid-Certified Provider. Congress has given CMS broad statutory authority to 
establish health and safety regulations, which includes authority to establish vaccination 
requirements. 

This policy is created to comply with the IFR, with approved exemption from the Arkansas 
Legislative Council. Any ambiguity in the language of this policy should be resolved in a manner 
that complies with the IFR. Further, UAMS will amend or repeal this policy as necessary should 
the IFR be amended or repealed.

Please direct any questions regarding this policy to SEHS.

REFERENCES  

CMS Ref: QSO-22-09-ALL

Student and Employee Health Services | UAMS Health

Signature:                                 Date: February 3, 2022

https://www.cms.gov/files/document/qso-22-09-all-injunction-lifted.pdf
https://uamshealth.com/exemptions-from-vaccinations/

